Position Title:

Assistant/Associate Professor, Social Work

Reports To:

Chair, Social and Behavioral Sciences

Department:

Division of Social and Behavioral Sciences

Classification:

Full-time, 9-months, Tenure-Track, Benefits Eligible

Duties and Responsibilities











Teach a full-time load of BSW courses per academic year
In coordination with other Social Work faculty, design and deliver class instruction through the
development of instructional plans to meet course competencies, the development of activities and
assignments which support lesson objectives, and the development of critical thinking skills.
Assign grades and maintain course/student records in accordance with FERPA regulations and submit
grades and records by established deadlines.
Demonstrate interest in personal and professional growth of students; Maintain effective interpersonal
relationships with students
Maintain regular on-campus office hours as posted on office door for student accessibility outside the
classroom
Provide ample periods of time for counseling and mentoring students in matters related to academic
success, life goals, and spiritual development
Schedule, supervise, debrief, and evaluate students in clinical, internship, observation, field
experience, and similar settings as appropriate for the course or program
Submit budget and textbook requests for assigned courses by the posted deadlines
Participate in assessment activities associated with taught courses by collecting data on student
learning outcomes when appropriate and engaging in department activities associated with the
analysis and application of those data for the purposes of continuous improvement of the program

Minimum Qualifications




Master’s degree in social work from an accredited College or University
Doctoral degree in social work or a related discipline and teaching experience preferred, not required
At least two years practice experience.

Knowledge, Skills, and Abilities






Excellent communication skills
Ability to work effectively with colleague faculty members
Ability to work effectively with different constituencies
Understanding of the goals and practices of active, experiential community-based education
Ability to use electronic resources in developing course materials, reports, and tracking students

Working Conditions/Physical Demands
While performing the duties of this job, the employee is regularly required to sit, stand, use hands to handle,
or feel to talk and to hear. The employee, frequently, is required to walk, reach with hands and arms to stoop,
kneel, or crouch. The employee must occasionally lift and/or move up to 20 lbs. Specific vision abilities
required by this job include close vision.
Qualified applicants should submit the following information in one (1) pdf document via email
to: jobs@loc.edu. Please put the job title in the subject line





Cover Letter
Resume
Unofficial transcript of highest educational level completed
3 references including contact information

Incomplete applications will not be considered. The final candidate who is extended an offer must
successfully complete reference and background checks.
LeMoyne-Owen College offers an attractive benefits package, including health, vision, and dental benefits. The
College pays for Life Insurance, STD/LTD, and paid time off.
LeMoyne-Owen College is an AA/EEO employer and does not discriminate against students, employees, or
applicants for admission or employment on the basis of race, color, religion, creed, national origin, sex, sexual
orientation, gender identity/expression, disability, age, status as a protected veteran, genetic information, or any
other legally protected class with respect to all employment, programs and activities.

No Solicitations or Phone Calls Please

